SMART GOAL 
The table is NEW ANCC criteria, identify the educational need and only complete the columns that pertain to your activity and the “Educational needs” that you will be able to assess for a change or changes. SMART Goal is one method to write a measurable outcome. The example below is a SMART goal example for a knowledge / skill activity. For an activity with “Knowledge only ” identification, complete column one and leave skill and practice blank.
Example: Knowledge w/ Skill 
S specific 100% of the participants
M measurable and meaningful will demonstrate knowledge and skill
A attainable  by achieving 100% on the posttest and using one
R realistic and reliable therapeutic statement in small group role play practice
T timed or timely by the completion of the activity.

Evidence to validate the professional practice gap:
	Educational need(s) that underlie the professional practice gap (knowledge, skill, and/or practice).
	☐   Knowledge
	☐  Skill
	☐  Practice
Identify practice only if you can follow the nurse into the practice setting w long term self-reported change, change in quality outcome, observance of the nurse in practice

	Identify the established professional competency(ies) that align with the identified professional practice gap and underlying educational needs (knowledge, skill, and/or practice) and the professional source that developed the competency(ies).
Please state Full Competency Reference, title of actual competency and the section used.
Identified competencies must align with the professional practice gap and the underlying educational need.
	 
	 
	 

	Desired learning outcome(s) must be measurable learning outcome statements that are aligned to the professional practice gap, underlying educational need(s)(knowledge, skill, and/or practice), and identified competency(ies). What learners should Know, Show or Do upon completing the activity. Learning outcomes must align with the professional practice gap, underlying educational need(s), and identified competencies.
	
	 
	 

	Identify the assessment method(s) used to measure changes in learner knowledge, skills, and/or practice expected from participating in the educational activity.
Assessment examples can be a pre/posttest, only a posttest, a demonstration, self-report on the evaluation, show of hands, polling or observation of the learners to name some ideas. A description of the method that will be used to assess/ measure achievement of the learning outcome(s) and demonstrate a change in knowledge, skill, and / or practice as a result of the educational offering. The assessment method must align with the professional practice gap, underlying educational need(s), identified competencies, and learning outcome(s). Please provide a full description, words more than "survey", provide the number of questions, example of what information you are hoping to obtain.
 
	 
	 
	 The intent to change practice is not an acceptable short-term or long-term assessment method for measuring impact or change in practice.











Active Learning Strategies:
Identify the appropriate active learning strategies to promote learning and actively engage learners in educational activities.

*Consider listing the assessment methods utilized in the educational design planning table, if they engage learners. Recognize that  Enduring activities must be able to provide active learning to the participant working alone. Self-reflections, case studies, pop up quizzes are some examples appropriate for enduring activities..
**NOTE: Q&A, post-tests, PowerPoint presentations, and videos are not considered active learning strategies.** ANCC page 42 Accredited Approver Policy & Operations


	☐   Knowledge
	☐  Skill
	☐  Practice

	 
	 
	 


 

